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 entitlements, including education/training, employ-
ment, health and life insurance, relocation and finan-
cial assistance.  Spouses are welcome.              

    

  TAP Five Day Workshop:  Offered monthly this 5-
day congressionally-mandated program is one of the 
most comprehensive sources of career-broadening 
information available. It is a cooperative effort among 
the Department of Defense, Department of Labor, and 
Veterans’ Affairs. Active duty members within 180 days 
of military separation are given priority. TAP addresses 
military to civilian crosswalk, job-hunting skills, work 
values, goals, resume   preparation, professional image, 
interviewing,  negotiations, and veterans benefits. 
Spouses are encouraged to attend. 

 Disabled Transition Assistance Program : 
DTAP is an integral component of transition assistance 
that involves intervening on behalf of service members 
who may be released because of a disability or who 
believe they have a disability qualifying them for VA's 
Vocational Rehabilitation and Employment Program 
(VR&E). The goal of DTAP is to encourage and assist 
potentially eligible service members in making an in-
formed decision about VA's Vocational Rehabilitation 
and Employment Program. It is also intended to facili-
tate the expeditious delivery of vocational rehabilitation 
services to eligible persons by assisting them in filing 
an application for vocational rehabilitation benefits.  

 Employment Recruitments and Job Fairs:    
Employment recruitments are done on a regular basis. 
Stop by for the latest information. 

 Employment Resource Center:  For employment 
and career exploration, the Employment Resource 
Center includes user-friendly computers, software ap-
plications, laser printers, fax services, a job board with 
local and long distance employment opportunities, 
periodicals, career/employment books, videos available 
for check out, and resume assistance  services. 

 Civilian/Federal Resume and Interview Assis-
tance:  Learn the basics for writing effective resumes 
and the latest in interview techniques. 

 The Department of Veterans Affairs and the De-

partment of Defense have initiated a program called 
Benefits Delivery at Discharge which allows active 
duty service members the opportunity to file a disabil-
ity package prior to retirement or separation.  The fol-
lowing criteria must be met:  1.  Members must be with-
in 180 days from retirement/separation; 2.  The neces-
sary forms must be filled out prior to this review (The 
forms are explained in the DTAP seminar, which 
should have been attended by the member prior to this 
review.  3. A full copy of member’s medical records 
must be prepared and surrendered to the VA rep. Reps 
are available once a month on a first-come, first serve 
basis. AD members who meet the above criteria can 
sign up on the day of this review starting at 0800 in 
Bldg 846. 

Employment Assistance Program: Provides individual assessment 
and career counseling to military families and DoD Civilian members. 
The goals of the program are to assist military families and DoD civilians 
in preparation for future career endeavors, via education, job search, or 
self own business objectives. The program provides a realistic view of 
long term/short term goals and promotes awareness to identify future 
job market trends.  

 Dress for Success: Learn how to look extraordinary despite your 
size, age, or budget. The ideal look to convey confident, competent, 
and professional image. 

 Small Business:  This workshop includes information on obtain-
ing small business loans and marketing strategies. 

 Volunteer Opportunities:  Provides recruitment, placement, 
and recognition and training opportunities for base & community 
volunteers. 

 
Military & Family Life Consultant (MFLC):  Provides short term, 
situational, problem solving counseling services to service members and 
their families.  MFLC services augment existing military support ser-
vices. All consultants are Masters or PhD level,  licensed Clinical Counse-
lors.  Works with families, individuals, couples and children to provide 
non-medical problem identification counseling services.                          
Call  (302) 379-6411 for an appointment. 
 
Casualty/SBP:  The Air Force provides casualty assistance to family 
members and other designated beneficiaries of deceased members.   
Casualty assistance includes counseling regarding rights, benefits and 
entitlements. Completing claim applications for monetary benefits and 
privileges and helping to resolve any problems or concerns the next-of-
kin may encounter. Also assists  potential retirees with benefits and  
entitlement information. For additional information or to schedule an 

appointment, please call (302) 677-4608. 
 
Air Force Families Forever:  A long-term aftercare program estab-
lished to provide proactive outreach to family members who have lost a 
loved one that was, at the time of death, servicing on Active Duty in the 
Air Force. The objective is to provide resources, support and information 
to help survivors adapt to life without their loved one. 
 
School Liaison Program/Exceptional Family Member Program 
(EFMP):   The School Liaison Specialist  serves as the central point of 
contact for school-related matters between commanders, military fami-
lies and local school districts.  EFMP offers support, education, infor-
mation and resources to families with Special Needs. Please call (302) 
677-6383 for further information. 
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 Personal Financial Management Program: Education,   
information and counseling on personal financial topics in-
cluding debt management, retirement planning, budgeting, 
investing, and purchasing decisions. Programs provided as 
Lunch and Learn seminars ( to accommodate the ops tempo) 
include: 

 CSB/Redux—14 1/2 year careerists have a choice of 
retirement plans. This seminar will inform them of their 
retirement options and the rewards and pitfalls of the 
decision before it is final and irreversible. 

 TSP— Making the decision for a better retirement and 
learn how to make it great through varied investment 
options. 

 Debt Reduction: Learn how to be in control of your 
debts instead of having your debts control you. 

 Daily Money Management—It’s not the monthly 
budget that doesn’t work, it’s the daily expenditures. 
Learn new techniques to handle the cash, debit cards, 
credit cards and the loose change. 

Relocation Program: Helps all military and DoD members  
prepare for relocation. Assists in planning moves, provides        
information about new location, deals with unique situations, 
and addresses concerns that may occur in the moving process. 

 Smooth Move One-on-One Services: Provides in-
formation and resource tools for members PCSing.  

 Wing Newcomer’s Program: Offered every  4th 
Thursday of the month for new military members to the 
base. Spouses and families highly encouraged to attend. 

 eSponsorship Application & Training (eSAT): 

Provides information and teaches newly assigned spon-
sors the duties and responsibilities of being a good spon-

sor.  Training at http://

apps.militaryonesource.mil/esat 

 Heart Link -  The goal of Heart Link  is to strengthen 
military families and enhance  mission readiness by 
increasing spouse  awareness of  the Air Force mission, 
customs, traditions, protocol and available resources and 
services.  

 Relocation Resources: The Military OneSource web-
site contains information on over 300+ military installa-
tions. Whether it’s your first military move or your fif-
teenth, the Relocation Assistance Program can help you 
get organized, make smart financial decisions, under-
stand your allowances, and manage stress. Use these 
resources, tools, and articles to make your next move a 
smooth one. http://www.militaryonesource.mil/moving 

 

 

 

Programs  An d S e r v ic es  Personal and Family Readiness: Provides 
proper planning, education, and training to allevi-
ate some of the family stressors associated with 
deployments, evacuations, and peacetime/wartime 
emergencies. 

 Pre & Post Deployment Briefings: To 
alleviate stress and anxiety by educating, and 
providing tools, and resource materials to 
service members & their families prior to and 
upon return from their deployment. 

  Key Spouse Program: Volunteers repre-
sented in squadrons across the base that pro-
vide routine support to our deployed families. 

 
 Hearts Apart Phone Calls: Allows family 

members to stay in touch with deployed mem-
bers through two 15 minute free phone calls. 

 Pillow Case Program: The A&FRC will 
print a picture of your choosing onto a pillow 
case, free of charge. Just email a .jpg image to 
doverA&FRC@us.af.mil and give contact in-
formation. Once it is complete, you will be able 
to stop by the A&FRC to pick it up. 

 Give Parents a Break Program: A stress 
management initiative designed to allow the  
spouse to take a “time out” from child care. 
This program provides free child care at the 
Child Development Center and Youth Center. 
Offered every 2nd Saturday (unless otherwise 
posted) of the month from 1 pm to 5 pm at 
CDC and 1:15 pm-5:15 pm at the YC. Vouchers 
and a copy of your child’s shot record needs to 
be dropped off to the CDC (Bldg. 212) or YC 
(Bldg. 864) NLT 1600 hours the Wednesday 
PRIOR to the event.  

 Deployed Family Member Club: Focus on 
goals to educate, support and lessen  the anxi-
ety of the students who have to deal with par-
ents TDY or deployed. Partnership with DAFB 
Middle School.  

Transition Program:  Separating or retiring 
military personnel, their family members  and DoD  
civilian personnel are provided transition infor-
mation on career planning, job search skills, and 
have access to employment opportunities through 
workshops, seminars, & individual counseling  
sessions. 

 Pre-separation Counseling:  Provided at 
least 90 days prior to service member’s date of 
separation. Required before discharge from 
the military. This one-on-one counseling is 
designed to ensure necessary assistance and 
advice on a wide range of services and        

Welcome to Dover Air Force Base  

The Dover AFB Airman & Family Readiness Center is the 
service organization for Air Force families and is a one stop 
location where individuals can obtain reliable information 
and assistance on a wide range of important topics. 

 

The Airman & Family Readiness Center 
(A&FRC) provides the following services:     

Information and referral, counseling and follow-up.  Coor-
dination and consultation with other base and civilian 
agencies to strengthen base policies and programs, all in an 
effort to benefit Air Force families. Assistance for base 
leadership in their efforts to meet family needs. 

 
Programs and Services include: 

 
Air Force Aid Society: Provides emergency financial 
assistance to eligible military members for basic needs such 
as; basic living expenses, emergency leave, or unexpected 
vehicle repairs. Community Enhancement programs spon-
sored by the agency include the following: 

 Bundles for Babies Program: Education and in-
formation for expectant mothers and fathers. 

 Child Care for PCS Program: Within 60 days of 
arrival to or departure from Dover AFB, members can 
receive 20 hours of FREE childcare per child. Child-
care provided by licensed on-base daycare provider. 
AFAS is expanding the Child Care for PCS program to 
include AF members with retirement orders, to in-
clude TDRL orders. Issued within 60 days of their 
date of departure, which may be different from the 
date of retirement.  

 Respite Care Program: Paid part-time care for an 
ill or disabled family member. Referral required from 
Special Needs manager at Family Advocacy (302) 677-
2711.  

 Emergency Assistance to include; rent, food, 
utility bills, emergency travel due to death/critical 
illness in the family, unexpected car repairs, medical/
dental expenses and education loans and grants 

 Falcon Loans:  This program provides a streamlined 
process for Air Force personnel to receive an interest 
–free loan of $750 or less, repayable within 3 to 10 
months or before  ETS.  

Operation Eaglet—A free layette is provided for E-4 ’s 
and below on the birth of their first child.  Call 677-6930 
for further information. 

http://apps.militaryonesource.mil/esat
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